Agenda
Gin Management Zoom Meeting
July 23, 2020 - 1:00 - 3:00 PM Central

Opening Remarks Curtis Stewart
NCC Remarks Gary Adams

COVID Gin Employer Requirements Dusty Findley and Kelley Green

Contamination Prevention Harrison Ashley and Curtis Stewart
USDA-ARS Gin Lab Report Greg Holt and Derek Whitelock
Bale Packaging Lauren Krogman

Cottonseed Survey Harrison Ashley



Dusty Findley
Southeastern Cotton Ginners Association, Inc
Dawsonville, Georgia
706-344-1212

Kelley Green
Texas Cotton Ginners’ Association
Round Rock, Texas
512-615-1102
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» Goals
- Protect yourself and your employees (especially
high-risk)
- Prevent initial infection
- Prepare for infection of any employee (especially
key individuals)
- Minimize disruption to your business
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» No Applicable Regulations for Covid
- Executive Orders from Local, State, Federal
- Much Guidance for Local, State, Federal

» Follow CDC Guidance as primary source

- Most other agencies are following CDC lead

- OSHA has some additional information, but
mainly follows CDC
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» Must-Have Components

- Covid-19 Company Response Team
- Committee of Manager, Superintendent, Ginners

- Need to be fully trained on Company Covid
Procedures and Policies.

- Develop Procedures and Policies
- Screening
- Face Coverings and potentially PPE
- Distancing and Grouping of Employees
- Sanitation and Cleaning
- Exposure Response




» Covid-19 Company Response Team
- Each member must be able to communicate your
Covid-19 program elements to
- Employees
- Customers
- Regulatory Officials




» Develop Procedures and Policies
- Screening

- Could be temperature checks (100.4 Deg F)

- Must include checking for symptoms per CDC
guidance

- Masks and potentially PPE

- Face coverings are important - liability, perception,
reality

- Other PPE may be needed depending on task
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» Develop Procedures and Policies
- Distancing and Grouping of Employees
- This is a key feature - protect your workforce
- Minimizes exposure to complete shutdown
- Groups should be eliminated, or as small as possible
- Can you use barriers to keep people separated?
- Keep gin workers, office workers and truckers separate
- Keep customers and workers separate if possible
- Separate workers by shift
- Analyze workflow to minimize standing or gathering
- Time Clock - can you have touchless process?
- Lunch Break
- Safety Meetings
- Are staggered shifts and staggered lunches possible?
- Consider housing arrangements to keep groups separate







STOP

To do our part in preventing the spread of COVID-19 in our community and workplace,
we are restricting access fo this facility for anyone who may have recently been exposed
to the virus. Please read this carefully.

By entering this facility, you are affirming and attesting that:

(a) You have not in the last 14 days had any close contact with anyone who is
either confirmed or suspected of being infected with COVID-19, including
anyone who was experiencing or displaying any of the known symptoms of
COVID-19 (which are listed in item (c) below); AND

(b) You have not in the last month traveled to a restricted area that is under a Level
2, 3, or 4 Travel Advisory according to the U.S. State Department (including
China, Italy, Iran, and most of Europe}; AND

{c) You do not cumrently experience or display, and you have not in the last 14 days
experienced or displayed, any of the following symptoms:

Elevated temperature or fever of 100.4 F or higher,
Cough,

Shortness of breath and/or difficulty breathing,
Loss of smell and/or taste,

Fatigue, or

Persistent headaches.

If you answered YES to any of the above statements,

you may NOT enter this building.
Thank you for your cooperation.

This materal Is provided for Informational purposas only. It Is not Infended to constituie legal advice, nor does it create a client
Reciplents shouid consult

between Fisher & Prilllps LLP and any reciplent.

within this materal.

lawyes relationship
with counsel bedore taking any actions based on the Information contained

Copyright @April 17, 2020 Fisher Phillps LLP. Al ights reserved.

What you should know about COVID-19

to protect yourself and others
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Know about COVID-19

«  Coronavirus (COVID-19) is an illness caused
by a virus that can spread from person
o person.

The virus that causes COVID-19 is a new
coronavirus that has spread throughout
the world.

+ COVID-19 symptoms can range from mild
[or no symptoms) to severe ilness,

.

Know how COVID-19is spread

+ You can become infected by coming into
close contact (about 6 feet or twio
arm lengths) with a person who has
COVID-19. COMID-19 s primarily spread
from persen to persen.

+ You can become infected from respiratory
droplets when an infected person coughs,
sneezes, or talks.

+ You may also be able to get it by touching a
surface or object that has the virus on it, and
then by touching your mouth, nose, or eyes.

Protect yourself and others from COVID-19

+ There is currently ne vaccine to protect
against COVID-19. The best way to protect
yourself is to avoid being exposed to the
virus that causes COVID-19.

Practice social distancing

.

Buy groceries and medicine,
go to the doctor, and
complete banking activities
online when possible.

If you must go in person,

stay at least 6 feet away from
others and disinfect items you
must touch.

Get deliveries and takeout,
and limit in-person contact as
much as possible.

Prevent the spread of
COVID-19 if you are sick

.

Stay home if you are sick,
except to get medical care.

Avoid public transportation,
ride-sharing, or taxs.

Separate yourself from other
people and pets in your home.
There is no specific treatment
for COVID-19, but you can seek
medical care to help relieve
your symptoms.

If you need medical attention,
call ahead.

+ Stay home as much as possible and avoid L Know your risk for
i o
close contact with others, m severe illness
+ Wear a cloth face covering that covers your
nose and mouth in public settings. . EW?"“E&;TBF?: of
etti -19.
+ Clean and disinfect frequently getting
touched surfaces. »+  Older adults and people of
+ Wash your hands often with soap and water i';ﬂ:ﬁ?:ﬁ\:‘;:Jggﬁ;;bn5
for at least 20 seconds, or use an alcohol- m bgatghl her risk for more
based hand sanitizer that contains at least "l il g
60% alcohol. severe Finess.
cdc.gov/coronavirus




EMPLOYEE RIGHT

PAID SICK LEAVE AND EXPANDED FAMILY AND MEDICAL LEA
UNDER THE FAMILIES FIRST CORONAVIRUS RESPONSE ACT

The Families First Coronavirus Response Act (FFCRA or Act) requires certain employers to provide their
employees with paid sick leave and expanded family and medical leave for specified reasons related to COVID-18.
These provisions will apply from April 1. 2020 through December 31, 2020.

= PAID LEAVE ENTITLEMENTS
Generally, employers covered under the Act must provide employees:
Up to two weeks (B0 hours, or a part-ime employee’s two-week equivalent) of paid sick leave based on the higher of
their regular rate of pay, or the applicable state or Federal minimum wage, paid at

= 100% for qualifying reasons #1-3 below, up to $511 daily and 55,110 total:

= % for qualifying reasons #4 and & below. up to 5200 daily and 52,000 total; and

= Up to 12 weeks of paid sick leave and expanded family and medical leave paid at 3 for qualifying reason #5

below for up to 5200 daily and $12,000 total.

A part-ime employee is eligible for leave for the number of hours that the employee is normally scheduled to work
ower that period.
= ELIGIELE EMPLOYEES
In general, employees of private sector employers with fewer than 500 employess, and certain public sector
employers, are eligible for up to two weeks of fully or partially paid sick leave for COVID-18 related reasons (see below).
Employees who have been employed for at least 30 daye prior io their leave request may be eligible for up to an
additional 10 weeks of partially paid expanded family and medical leave for reason #5 below.

= QUALIFYING REASONS FOR LEAVE RELATED TO COVID-19
An employee is enfited to take leave related to COVID-18 i the employee is unable to work, including unable to
telework, because the employes:

1. is subject to a Federal, State, or local quaraniine or E. is caring for his or her child whose school or
isolation order related to COVID-18; place of care is closed (or child care provider is

2. hast ised by a health ider to unavailable) due to COVID-18 related reasons; or
seff-quarantine related to COVID-18; 6. is experiencing any other substantialhy-similar

3. is experiencing COVID-18 symptoms and is seeking condition specified by the U.S. Department of

a medical diagnosis: Health and Human Services.

d. s caring for an individual subject io an order described
in (1) or seff-quaranfine as described in (2);

= ENFORCEMENT
The U.S. Department of Labor's Wage and Hour Division (WHD) has the authority to investigate and enforce compliance
with the FFCRA. Employers may not discharge, discipline, or otherwise discriminate against any employee who
lawfully takes paid sick leave or expanded family and medical leave under the FFCRA, files a complaint, or institutes a
proceeding under or related to this Act. Employers in violation of the provisions of the FFCRA will be subject to penalties
and enforcement by WHD.

For additional information
WAGE AND HOUR DIVISION or o file a complaint:

1-866-487-9243

UNITED STATES DEPARTMENT OF LABOR TTY: 1-877-889-5627

dol.gov/agencies/whd

Symptoms of Coronavirus (COVID-19)

Know the symptoms of COVID-19, which can include the following:

Shortness of breath or Sore throat New loss of
difficulty breathing® taste or smell

Symptoms can range from mild to severe illness, and appear 2-14
days after you are exposed to the virus that causes COVID-19.

*Seek medical care immediately if someone has
emergency warning signs of COVID-19.

- Trouble breathing - Inability to wake or
. Persistent pain or pressure stay awake

in the chest - Bluish lips or face
«  New confusion

This list is not all possible symptoms. Please call your medical provider for any
other symptoms that are severe or conceming to you.

cdc.gov/coronavirus
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Covid-19 & Cotton Gins

» Develop Procedures and Policies
- Sanitation and Cleaning

- This is especially important in office and housing

- There are sanitation companies that have products
that have 30-day protection properties

- Housing, office, break areas, bathrooms should have
regular cleaning schedule for high-touch surfaces and
someone in charge of the cleaning.

- High-touch areas more difficult to define in gin

- Be sure you have a cleaning procedure for an area if
you have a worker test positive

- Train employees who are doing the cleaning
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» Develop Procedures and Policies

- EXposure Response

- Be sure workers are trained to report if they have
symptoms or potential exposure
- Have pre-defined responses to the following
- Worker that has a potential exposure
- Worker exhibiting symptoms
- Worker that has tested positive
- How to quarantine Workers

- Will the workers be paid?
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» Develop Procedures and Policies
- Exposure Response
- Have pre-defined responses to the following
- Worker that has a potential exposure
- May need to be sent home - critical infrastructure
- Must be separated from other workers
- Must screen daily
- Worker exhibiting symptoms
- Must be sent home - sanitize employees work area.
- Inform potentially affected employees
- Worker that has tested positive
- Must be sent home - sanitize employees work area.
- Inform Local Authorities
- Inform potentially affected employees
- Contact Tracing - 6-15-48
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» Any employee who worked in close proximity
(within six feet) for a prolonged period of time (15
minutes depending upon particular
circumstances, such as how close the employees
worked and whether they shared tools or other
items) with the affected employee during the 48-
hour period before the onset of symptoms must
be identified. These emclplo ees will be sent home
for 14 days under CDC Guidance to ensure the
infection does not spread. While quarantined,
those employees should self-monitor for
symptoms, avoid contact with high-risk
individuals, and seek medical attention and notify
employer if symptoms develop.
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» Return to Work

- F
- F

ollow Health Professional Instructions
ollow CDC Guidelines - Current Guidelines:

An employee displaying symptoms should not return to work for
72 hours after recovery (no fever, no fever medication) AND
improvement in respiratory symptoms AND 7 days since
symptoms first appeared

- An employee that has tested positive should not return to

work until the fever has resolved without medication,
respiratory symptoms have improved AND two negative
test results more than 24 hours apart have been obtained.

- An employee that has tested positive with no symptoms

may return to work seven days after the test if there is no
subsequent illness and there are no further symptoms. For
three additional days this worker must maintain 6’ distance
from other employees and wear a facemask.




» Additional Considerations

- Worker Housing
- Ventilation
- Spacing in Housing
- Separate Accommodations for sick or high-risk
workers
- Post CDC Guidelines in Barracks
- Hand-washing/sanitation facilities
- Greater Frequency for Cleaning
- 6 Feet Between Beds
- Workers Sleep Head to toe
. Person Designated for Sanitation
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» Policies for Workers Traveling off-site
- Seed and Bale Truck Drivers
> Parts pickup

» Policies for Visitors/Customers

- Where are visitors/customers allowed
- Procedures for visitors/customers
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» Additional resources

o https://www.cdc.qgov/coronavirus/2019-
ncov/community/quidance-agricultural-workers.html

o https://www.gapconnections.com/resources/covid-19-
resources

o https://www.fisherphillips.com/faqgs
o https://www.cotton.org/issues/members/covidl9/index.cfm?

» Questions?

» WASH YOUR HANDS!



https://www.cdc.gov/coronavirus/2019-ncov/community/guidance-agricultural-workers.html
https://www.gapconnections.com/resources/covid-19-resources
https://www.fisherphillips.com/faqs
https://www.cotton.org/issues/members/covid19/index.cfm?

Plastic Contamination Prevention
July 23, 2020

OF AMERICA



CONTAMINATION FROM PLASTICS

XPlastics have been a concern for many years

XPlastics have become the most prevalent non-plant
contaminant

XThere are many types and forms

Nl ational
C—-otton_
CLouncil
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